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Disclaimers
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The information presented in this seminar is
offered as general education and does not
constitute legal advice. Any statements made
herein do not create any attorney-client
relationship between you and Martin Pringle. We
will gladly discuss potential representation to
provide more specific counsel, but we must
request that you first contact us directly to discuss.
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Any advice contained in this material is not
intended or written to be tax advice, and cannot
be relied upon as such, nor can it be used for
the purpose of avoiding tax penalties that may
be imposed by the IRS or states, or promoting,
marketing or recommending to another party
any transaction or matter addressed therein.



Key Changes in New PPP Law

“Covered Period” Extended: Original eight week covered forgiveness period,
ending June 30, extended to 24 weeks, ending December 31

Payroll Spend Requirement Lowered: Lowers 75% required payroll spend to 60%

Re-Hire Safe Harbor Date Extended: Allows borrowers to restore workforce levels
and wages to pre-pandemic levels for full loan forgiveness by either the end of 24
weeks or December 31

Re-Hire Exceptions: Provides new exceptions to allow borrowers to achieve full
forgiveness if unable to rehire or find qualified employees or to operate at pre-COVID
levels due to pandemic restrictions issued by government

Maturity Date Extended: Extends loan terms for any unforgiven portion of loan from
two to five years (interest rate remains 1%); new loans only

FICA Deferral Expanded: Allows PPP borrowers to qualify for deferral of employer
payroll taxes incurred through December 31, regardless of date of loan forgiveness

Deferral Period Extended: Extends period in which borrower can apply for loan
forgiveness, from within six months to within 10 months of last day of covered period



Key Questions Not Yet Answered

Does limit of cash compensation per employee increase in
proportion to increase in covered period (i.e., from $15,385 to
$46,153)?

If it does increase, does the limit on forgivable compensation to
owner-employee increase as well?

How does this affect self-employed taxpayers who borrowed?

Will borrowers be required to wait until the end of the 24-week
period to apply for forgiveness?

If lender and pre-June 5 PPP borrower mutually agree to extend
loan term beyond two years, is there a deadline for that extension
and must the extension be to a five-year term?

Do pre-June 5 loan documents need to be amended to reflect these
changes”?



Questions?



George C. Bruce, Martin Pringle
gcbruce@martinpringle.com

Zach K. Wiggins, Martin Pringle
zkwiggins@martinpringle.com

Kate B. McKinney, Martin Pringle

kbmckinney@martinpringle.com
www.martinpringle.com

’“I] MARTIN | PRINGLE

ATTORNEYS AT LAW



John M. Trowbridge, AGH

John.Trowbridge@aghlc.com
www.aghlc.com

AGIH:?

CPAs & ADVISORS




Steve Peterson, CrossFirst Bank

Steve.Peterson@crossfirstbank.com
www.crossfirstbank.com

CROSSFIRST

BANK




